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_____________________________________________________
Accessing Health For All

APPLICATION FORM
GUIDANCE ON COMPLETING FORM
We will decide who to invite for interview on the basis of the information you provide on the Application Form.  You should, therefore, try to give us sufficient information to enable us to understand how you meet the requirements of the post.  It is important that you give an answer to every question.
Please note that the front 2 pages of this application form will be removed prior to shortlisting to ensure objectivity.
Please do not attach any other supporting material, such as a CV, as this will not be read in relation to this recruitment procedure.
1
PERSONAL DETAILS
	Surname
	

	First Names
	

	e-mail address
	

	Address
	

	Post Code
	

	Tel. No. Evening
	

	Tel. No. Daytime (if available)
	


2
REFERENCES
Please give details of two referees, one of whom should be your current or most recent employer.
	Name
	

	e-mail address
	

	Address
	

	Tel. No.
	

	Position Held
	

	Personal or Professional?
	


	Name
	

	e-mail address
	

	Address
	

	Tel. No.
	

	Position Held
	

	Personal or Professional?
	


I can meet the requirements, including working hours and availability, set out in the accompanying information.  

I understand that any offer of employment will be subject to satisfactory references and police checks.
Signed
Date

3
PRESENT EMPLOYER (if any)
	Post Held
	

	Salary
	

	Employer’s Name & Address
	

	Date of appointment
	

	Give a brief description of duties
	

	Reason for seeking new employment
	


4
PREVIOUS OR ADDITIONAL WORK EXPERIENCE INCLUDING VOLUNTARY WORK
	Employer/ Organisation
	Job Title
	Dates
From       To
	Brief descriptions of duties
	Reasons for Leaving

	
	
	
	
	


5 EDUCATION AND TRAINING INCLUDING QUALIFICATIONS GAINED AFTER STARTING WORK
	School/College/
Organising Body
	Dates
From           To
	Qualifications gained – please include any achieved in another country; these will be considered positively

	
	
	


6 RELEVANT SKILLS AND EXPERIENCE
Please give details of how you meet the Person Specification, E=Essential and D=Desirable

E1. Excellent interpersonal skills including the ability to listen and influence.
	


E2. Good standard of spoken and written English.
	


E3.  
Good computer skills (typing reports, using the internet, completing online referral forms etc) including ability to use social media.
	


E4.  Experience of working with statutory and voluntary agencies and community

       groups.
	


E5. Ability to engage and communicate with people from Black, Asian & Minority

      Ethnic (BAME) backgrounds (individuals and groups).
	


E6. An understanding of the concerns and issues faced by BAME people
	


E7.  . Ability to analyse a situation and communicate it clearly.
	


E8. Ability to research and gather information
	


E9. Ability to organise and co-ordinate events and workshops and use imaginative 
      ways to bring people from ethnic minority backgrounds together.
	


E10. Ability to use initiative and to work as part of a team.
	


E11. Awareness of and commitment to; human rights, equal opportunities, diversity 
        and inclusion issues.
	


E12.
Willingness to undertake relevant training (please tick)
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E13.
DBS checked or willingness to undertake one (please tick relevant box)
I have a DBS check



I am willing to undertake one
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E14.
This role requires travelling within Leicester, Leicestershire & Rutland
I have access to a car (please tick)
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Desirable

D1 At least 1 years’ experience of working with people from different backgrounds
	


D2. Ability to speak an Asian language (Gujarati, Hindi, Arabic, Urdu  or Bengali).
           

      Please state the different languages you can speak and the level of competence. 
	


D3. Some knowledge of other relevant organisations across the County
	


7
OTHER INFORMATION IN SUPPORT OF YOUR

APPLICATION
(please add any further information you would like to give us related to the required skills and experience)

	


Please return this form to:
Varsha Parmar, Executive Officer, Equality Action, 
66 Nottingham Road, Loughborough, Leics. LE11 1EU or email to contact@equalityaction.org.uk 

Closing date for applications is 5pm on Monday 1st March 2021
Interviews will be held on w/c 8th March (dates/times to be arranged).  

Please note that if you have not heard from us by 5th March 2021 you have not been successful on this occasion and we thank you for your interest and wish you all the best. 
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